FALL 2020

IMPACT
A COLLEGE EMBRACING TODAY & TOMORROW

C ULTURE
ELONGING
B
S CIENCE
S ERVICE

THE GOAL OF THIS MAGAZINE IS
TO HIGHLIGHT THE AMAZING
PEOPLE AND IMPORTANT WORK
BEING DONE ACROSS CBSS
TOWARD ACHIEVING OUR VISION
AND LIVING OUR CORE VALUES.

Dean Ryan Schroeder, Ph.D.

CBSS IMPACT MAGAZINE

@GaSouthernCBSS

The CBSS Impact Magazine is printed twice a year as a service to Georgia Southern University College
of Behavioral and Social Sciences faculty, staff, students, friends and alumni.

A NOTE

FROM THE EDITOR

Well, here it is... the inaugural issue of IMPACT magazine from the College of Behavioral and Social
Sciences. This magazine has taken the team many long hours and we have put our heart and soul into
this project. We are building a brand for our College so that we stand out in our community not only
on campus but in Statesboro, Savannah, Hinesville, and the State of Georgia, as a friend and ally to
all. Our goal is to promote inclusion and diversity and share stories from all areas of our College. We
hope that you enjoy this first edition and we look forward to providing many more issues to come.
BRITTANY HORN-MCLAMB, MAIA
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our office.

It is my distinct honor and privilege to serve as the inaugural Dean of the College of Behavioral and Social
Sciences at Georgia Southern University. CBSS officially became a college at Georgia Southern in January
of 2018. Under the steady leadership of Interim Dean John Kraft during this challenging transition period,
the framework for the college was built and the building blocks for an exciting future were established.
When I assumed the position of Dean in the summer of 2019, I inherited a college with a solid foundation
that was eager for progress and growth. Organization structures like bylaws, policies, and procedures are
essential parts of building a college, but the most important part of a dynamic and effective organization is
the people in the organization. I am proud to lead the brilliant, passionate, innovative, and dedicated
faculty, staff, students, and supporters in this journey of building a world-class college.
Building a new college brings a lot of exciting opportunities, including the unique ability to define who we
are as a college and what we want to achieve collectively. At the center of our efforts over the past year was
advancing a strong and clear goal for CBSS: make real-world impacts on our communities through
education, research and creative scholarship, and community engagement. The efforts across CBSS to
enhance the safety, strength, and health of our communities are guided by our core values of Culture,
Belonging, Science, and Service.
Obviously, the past year has also been met with some extraordinary challenges, ranging from widespread
social unrest surrounding police violence and racial inequalities to the COVID-19 pandemic. In the face of
tremendous unrest and uncertainty, our faculty, staff, and students have displayed amazing resolve,
adaptability, and strength and continue to push forward to fulfill our mission. Additionally, the wide range
of expertise across CBSS continues to be used to directly address the converging challenges.
The goal of this magazine is to highlight the amazing people and important work being done across CBSS
toward achieving our vision and living our core values. We have made great progress as a new college, and
with your support and advocacy for CBSS in your communities, the impact of our work will continue to
grow. Please join us on this journey of building an innovative, collaborative, and energetic college ready to
meet the demands of today and tomorrow.

Ryan Schroeder, Ph.D.
Dean
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FACULTY SPOTLIGHT

CHAD
POSICK,
PH.D.
Associate Professor Chad Posick, Ph.D., in the Department of Criminal Justice and Criminology is currently working on
several projects related to the victimization of children and adolescents. In a recent study published in the Journal of
Interpersonal Violence he puts forward a multilevel regulation perspective of exposure to violence with his colleague
Michael Rocque from Bates College in Lewiston, Maine. They find that individual risk taking and environmental risk
contribute to exposure to violence independently and that the two interact in intricate ways.
A study published in the popular outlet Health Affairs examines a related issue on neighborhood violence, perceptions of
danger, and child health. Dr. Posick, along with his colleagues Dylan Jackson and Michael G. Vaughn, found that exposure
to community violence is related to a host of negative health dimensions highlighting the need for multisector approaches
to violence intervention.
Dr. Posick is on the board of directors for the Ogeechee Circuit of the Court Appointed Special Advocates (CASA) for
abused and neglected children. In the time of COVID-19, child services have had to be modified to best serve the
population. Dr. Posick, along with other board members, published an article in the American Journal of Criminal Justice
discussing innovative ways to serve and empower children and families during the global COVID pandemic. Stemming
from this work, Dr. Posick was asked to serve on a National Institute of Justice funded project expert panel to discuss
innovative solutions to serving children in the time of COVID-19.
In his academic leave, Dr. Posick is working with colleagues from the University of Central Florida on broader issues of
victimization and deviance including environmental harm and injustice. In an era of social justice, Dr. Posick and his
colleagues are striving to ensure that environmental conservation, sustainability, and conservation are discussed along with
social issues. The research team intends to work closely with Riverkeeper organizations in the area as well as conduct a
comprehensive analysis of environmentally-related court cases in the state of Florida. Dr. Posick received the 2019 faculty
researcher of the year award from the Division of Victimology of the American Society of Criminology for his research
over the past several years. Dr. Posick is also a member of the Scholars Strategy Network that seeks to provide scholarly
research to policymakers.
Dr. Posick's work can be found at: https://scholars.org/.
Article: https://journals.sagepub.com/eprint/NPF2I8WERIDRGDSUSZKX/full or from Chad at:
cposick@georgiasouthern.edu.
Article: https://link.springer.com/article/10.1007/s12103-020-09543-3 or from Chad at: cposick@georgiasouthern.edu.
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Culture

COASTAL FISHING
INITIATIVES
JENNIFER SWEENEY TOOKES, PH.D.

Jennifer Sweeney-Tookes, Ph.D., has been interested in food and coastal people since
her time as a graduate student at Emory University. It all started with her
dissertation work on the Caribbean island of Barbados focused on foodways and
health. As a graduate student, she had the opportunity to serve as a fellow in
Emory’s Environmental Sciences department, where she worked with a scholar who
became a mentor, Dr. Tracy Yandle. They found common ground in their interest in
food, as Dr. Yandle’s research focused on fisheries policy. They identified an oddly
complementary set of dilemmas in Georgia: (1) a vibrant fishing industry that faces
financial hardships, and (2) an active local foods community in Atlanta and Athens
who had no access to fresh Georgia seafood. They received funding for a research
project to investigate the opportunities for connecting these communities, and that
was the foundation of Dr. Sweeney-Tookes post-doctoral research fellowship.

That project marked the beginning of Dr. Sweeney-Tookes’ work with commercial
fishers, and her interest in the culture of fishing communities on the Southeast
coast and the Caribbean has only grown with each new research endeavor. She is
captivated by the ways that people make a living on the water and along the
coastlines, and loves that she can bring her anthropological methods and theories
to engage in projects that are ultimately useful to the communities who allow her
to learn from them.

Dr. Sweeney-Tookes’
research and teaching
focuses on issues relating
to food and food
production, human
health, and fishing
communities. Her
fieldwork is based in the
Caribbean (Barbados and
the United States Virgin
Islands [USVI]) and the
Southern United States
(Georgia and South
Carolina), where she
conducts long-term,
intensive research with
communities regarding
food and food production
(primarily seafood).

Dr. Sweeney-Tookes engages in multi-disciplinary
research, integrating her anthropological perspective
with scholars from policy studies, political science,
and economics, as well as governmental and nongovernmental agencies that prioritize community
engagement and collaboration with local stakeholders.
Currently Dr. Sweeney-Tookes has many projects in
the works with local fisherman and the local coastal
fishing communities. She is currently working on A
Social Census of Georgia’s Working Waterfronts. This
is a project funded by a University of Georgia Marine
Extension/Georgia Sea Grant and is a group
collaboration. The project is gathering data on the
human component of the commercial seafood industry
in Georgia. There is scarce data out there, so this
group is filling the gap through economic, spatial, and
social data collection and analysis. This is important
information that is crucial to making sure that
fisheries regulators are able to consider both the
human and the marine impacts of decisions about
fishing rules and catch limits.

Having worked with chefs and local foods
consumers in her past, Dr. Tookes’ role in this
project is to identify how to make this new food
item and shipping format work for chefs and
restaurants. She also works with the oyster
growers to determine how well this new
aquaculture system is working for them, and
what
parts of the shipping plan are feasible from their
viewpoints and which are not going to work well
in real life. This is a very “applied” anthropology
project, as it is using the methods of the
discipline to address existing needs and issues,
and it searches for a “common ground solution”
between these populations with different
viewpoints.

Another project that Dr. Sweeney-Tookes is working
is the Oyster Aquaculture Project in Georgia. It is
funded by the USDA Southern Sustainable Research
and Education Grant. It is a multi-college effort to
grow, sell, and market environmentally sustainable
aquacultured oysters to farm-to-table restaurants in
Georgia.
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Her newest project is Boat Stories: Leveraging Cultural
Heritage to Support Sustainable Coastal Communities.
It is a project that will train and fund anthropology
students to conduct oral history interviews with
commercial fishers in Georgia next spring. The project
is interested in the cultural heritage of Georgia’s fishing
communities, and students will have the opportunity to
travel to the coast to conduct this research. The format
and methodology of this project is similar to that used
in a very successful student research project in 2018
(Fishing Traditions & Fishing Futures). In this
incarnation, the project is using commercial fishing
vessels as “lenses” through which to understand broader
stories and elements of fishing culture, the history of
the industry, and the ways in which fishing is
intertwined with the heritage of these coastal
communities. The audio interviews will be hosted by
the NOAA Voices Oral History Archive alongside the
last collection
(https://voices.nmfs.noaa.gov/collection/fishingtraditions-fishing-futures-georgia)

In her research with fishing communities, Dr.
Sweeney-Tookes is generally seeking to understand
that “complex whole” through examining the
knowledge, beliefs, and customs of Dr. SweeneyTookes study participants. She is interested in local
perceptions of issues relating to fishing livelihoods,
and how economic concerns that arise from the
impact of federal and state fishing regulations are
experienced by the individuals in the communities.
There are often large gulfs between the state of the
natural resources that the fishers see and experience
every day out on the ocean and the assessments
performed by scientists in these same geographic
areas. Her cultural research often investigates local
perspectives on this “traditional ecological
knowledge” and she brings that information (via her
data, educational outreach, peer-reviewed
scholarship, and professional service) to the public,
back to the communities who contributed to the
research, and to state and federal regulators.

Additionally, Dr. Sweeney-Tookes work with seafood builds
on a rich body of literature in the anthropology of food.
Food is a tangible medium through which culture is enacted,
and her projects address various points along the scale
between seafood harvest or production (and the cultural
aspects of those communities) to the cultural meaning of
those foodstuffs when they are purchased by consumers (and
who those consumers are, and how their consumption is
shaped by cultural imperatives). As an applied
Anthropologist, she prioritizes educational outreach and
transmission of information back to the communities in

Dr. Sweeney-Tookes says that, when she discusses
culture she always think back to one of the discipline’s
earliest definitions of culture, written by EB Tylor in
1871, which describes it as “that complex whole which
includes knowledge, belief, art, morals, law, custom,
and any other capabilities and habits acquired by man
as a member of society (1)”.

which she conducts research. Her ultimate goal for all of her
research is to contribute to solutions to human problems.
(1) Tylor, Edward Burnett (1871). Primitive Culture:
Origins of Culture. New York: Gordon Press.

Belonging

SCHOLARSHIP,
PEDAGOGY, AND
SERVICE ALL ROOTED
IN LEARNING
Q&A with Dr. Nikki DiGregorio
Dr. DiGregorio, can you share a description of
your work on diversity, equity, and inclusion?
My philosophy as an academic is anchored in the belief that
scholarship, pedagogy, and service are all rooted in learning;
whether we are cognizant of it, we are always learning. I
consider this to be particularly relevant as an instructor of
social sciences, as teaching has the ability to change the way
both my students and I view the surrounding world.
Consequently, my research complements this foundational
principle, as I pursue scholarship that helps to expand my
own, my students’, the College’s, the University’s, and the
discipline’s understanding of the social world. All of my
efforts across teaching, research, and service share a very
important commonality: exploration of, and advocacy for,
equitable rights for marginalized populations. Intrinsically,
this work helps to cultivate a campus and community that
values and respects all populations, and at its core, engenders
diversity, equity, and inclusion.

Do you have any examples specifically in
Teaching?
I employ a foundational framework of four elements that I
believe fosters student learning and engagement with the
concepts of diversity, equity, and inclusion beyond the
classroom:
1. Create a welcoming classroom environment that invites
and respects differing opinions and ideas;
2. Recognize that students are diverse in their
backgrounds, biases, beliefs, as well as in their levels of
understanding and motivation;
3. Application of what is learned in the classroom to
current community settings;
4. Awareness as an instructor of my role, both in the
classroom and in community settings, and what teaching
means to me as part of my identity

"I employ a
foundational
framework of
four elements
that I believe
fosters student
learning..."

"...whether we are
cognizant of it, we
are always
learning."
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Creating and maintaining a healthy and supportive
classroom environment is an ongoing process
throughout each class, every semester. Doing so
establishes respect for oneself and others, which I
believe to be a necessary condition for collaborative
interaction and learning. Each student brings with them
a set of beliefs, biases, values, skills, and a knowledge
base that will inevitably vary significantly. These are
the experiences that have led students to pursue careers
in the behavioral and social sciences, and I feel that in
our current system of education, the empowerment that
comes with these personal histories is at risk of being
lost. To offset this, I utilize intentional teaching
strategies to acknowledge and engage the diverse
backgrounds of students.
I consider it to be part of my job to demonstrate to
students that their backgrounds are informative, that
through our differences we can collaborate and create
new support systems for each other, and that we can
develop initiatives for social change to improve the
overall quality of life for the populations we serve.

For example, I routinely employ teaching strategies that
are student-centered, drawing upon the world beyond
our classroom, to encourage application of content to
the broader community, in real time. I do not shy away
from discussing current events, sensitive concepts, or
value-laden content; the majority of my courses are
fundamentally rooted in value systems and their
expression with social institutions. More specifically, in
my Diversity in Human Development course, students
are prompted to engage with their own socially
constructed understandings of identity, society’s, and
their implications. In my Sexuality in Human
Development course, students analyze their own sexual
value system, drawing upon content from media,
research, and messages they receive from the people in
their lives. I scaffold intentional, student-centered
teaching strategies throughout my courses to guide
students in drawing connections between the concept
of diversity and the many implications for equity and
inclusion. By maintaining a level of adaptability, I am
able to allow students to shape their own learning
around these issues, and identify where they are salient,
but also where they are latent, in their own lives.
As I become a more experienced educator, I know that
my teaching philosophy will continue to be shaped by
my experiences. However, the belief that effective
teaching has the capacity to raise awareness of social
issues, to foster critical thinking about social inequities,
and to develop support for the communities we serve
will always be at the root of my pedagogy.

"We can develop initiatives for
social change to improve the
overall quality of life for the
populations we serve..."

I am also very committed to researching teaching
practices to ensure they are effective in supporting efforts
of diversity, equity, and inclusion, as evidenced by the
work below:

Photo Credit

DiGregorio, N. & Liston, D. (revise & resubmit).
Enhancing student self-reflection in college-level
diversity classes. College Teaching.
DiGregorio, N & Liston, D. (2020). Reflecting upon
teaching diversity-centered courses: From novice to
veteran. Reflective Practice, 21, 1, 132-143. Doi:
10.1080/14623943.2002.1712194.
DiGregorio, N. (2018). Effective teaching of
objectification and sexualization. Family Science Review,
22(4), 23-37.
Lastly, I am currently collaborating with a colleague on a
research project examining students’ attitudes towards
same-sex marriage as influenced by teaching
interventions targeting the concepts of inclusion, equity,
diversity, prejudice, and discrimination.

What about any specific examples dealing
with Scholarship?
My research interests stem from social advocacy and
activism with foci around social justice, gender
expression, sexuality, language use, families, community
support, and social policy. More specifically, I am
interested in how diverse individuals, families, and
communities navigate social structures, and how this
influences their quality of life. I have conducted research
exploring some of the many faces of discrimination,
including but not limited to heterosexism, sexism,
genderism, ageism, ethnocentrism, and ableism. I have
carried out research investigating the effects of social
inequities of various members of gender and sexual
minorities [GSM]. More specifically:
I have researched the role of social policy, specific
marriage policy, in shaping the lived experiences and
perceived levels of inclusivity and/or social exclusion of
various groups of gender and sexual minorities.

More specifically, I have worked to give voice to lesbian
headed families across the country and their experiences
tied to guardianship of their own children, accessing
healthcare services, legal protection, and the like, prior
to the US Supreme Court ruling in 2015. Additionally, I
have built on this research and expanded it to include
other groups. For example, I have explored the language
appropriation practices of cisgender gay men and gis
gender lesbian women after the Obergefell decision
supporting marriage equality. Currently, I am working
on a project that examines the intersection of race,
gender, age, and geography on marital language use or
avoidance by self-identified gay men. This work
highlights the sometimes subtle disparities related to
inclusion, and findings indicate that access to an
institution, such as marriage, legally, does not guarantee
access to the social affordances granted to other groups.
The majority of married individuals in the U.S. do not
flinch when they utilize marital language (e.g., spouse,
wife, husband); however, my work illustrates how a lack
of equity and inclusion is experienced by groups that
continue to be underrepresented by legal marriage.
During 2020, I also co-authored two papers that are part
of a collection by the United SNations in their work
towards realizing Sustainable Development Goal
Gender Equality by 2030, titled “Working toward
reducing violence against LGBTQQIA+ populations”
and “Families and gender in Western and non-Western
settings.” Both of which aim to further efforts towards
equity and inclusion for underrepresented groups, but
also to illustrate the adversity faced by many gender and
sexual minority populations all over the world.
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During 2020 I, additionally co-authored an article
titled, “Trauma-informed systems in the context of
intellectual and developmental disability services:
Perceptions of service providers,” which was the result
of a collaborative research project across two
academic institutions collecting and analyzing data
from over 120 service providers to help increase
trauma-informed care practices among service
providers of people with intellectual and
developmental disabilities (IDD). Our society has a
sordid history when it comes to valuing and respecting
people with IDD and I am hopeful that continued
efforts such as this project will bring us closer to
inclusive and equitable practices.
I have collaborated with Dr. Jennifer Zorotovich on
multiple efforts to support older adults and their
sexual health. For example, we co-authored a piece for
the American Society on Aging in 2016 focused on
LGTBQ aging issues. Currently, we are part of a
research team working with a CBSS Research Seed
Grant to explore sexuality in later life among older
adults in rural areas.
I collaborated with a colleague from another
institution on a research project aimed at supporting
the creation of new constructs of LGBTQ families and
communities in the virtual world. For many
underrepresented groups, seeking support online to
foster inclusivity has the potential to offset adversity
experienced in other spheres.

We'd love to hear some examples of
Service?
Aside from peer-reviewed publications, I have delivered
numerous workshops and talks to help raise awareness
around issues of prejudice and discrimination in our
community. For example:
More recently, I gave an invited talk on College Sex
Education during February of 2020 and was asked by the
Music Department at GS to develop a workshop on
inclusive language and gender, which I delivered via
Zoom in October of 2020.
As a Diversity, Inclusion, and Faculty Fellow (D.I.F.F.)
with the Office of Inclusive Excellence, I have delivered
numerous workshops, including “Diversity & Inclusion in
the Classroom,” “Recognizing Bias,” and “Unpacking
Privilege” to GS faculty, staff, and students.
I have served as a member of the Women’s, Gender, &
Sexuality Studies Executive Board since 2016.
I have visited Statesboro High School as an invited
speaker during their Gay Straight Alliance meetings. I
think it is important to demonstrate support,
particularly for adolescents, during critical periods of
identity development when they may not be fortunate
enough to have consistent support elsewhere.
During 2016, I served on a panel addressing how to create
and maintain safe and inclusive spaces for LGBTQ+
students and faculty. I have given two invited
presentations to help support alternative break student
leaders and the GS community engagement team in
efforts surrounding diversity and intersectionality during
2016 and 2018, respectively.
Similarly, I foster working relationships in various arenas
on campus, as well as beyond GS. My varied forms of
service are purposeful by nature; I participate in a range
of University events (e.g., “Truth Has No Color” Open
Forum; “Ask a Feminist” Forum; LGBTQ+ Panel).

The types of service I engage in, on and off campus, resonate
with my overarching goals for teaching and scholarship: to
continuously persist in efforts to support, embrace, and
cultivate diversity, inclusivity, and understanding.

What impacts do you believe your work will
have on our society and culture?
Each student brings with them a set of beliefs, biases, values,
skills, and a knowledge base that will inevitably vary
significantly. While I knew this to be true beforehand, the sheer
breadth and depth of the experiences of all of the individuals at
GS truly give me pause, particularly those of our students. These
are the experiences that have led students to pursue careers in the
behavioral and social sciences. I consider it to be part of my job
to demonstrate to students that their backgrounds are

From your perspective, please describe
the importance of this work for our
students, college university and or
community.

informative, that through our differences we can collaborate and
create new support systems for each other, and that we can
develop initiatives for social change to improve the overall
quality of life for the populations we serve. For example, I
routinely employ teaching strategies that are student-centered,

All of these works, collectively, engage with issues of
social justice, social responsibility, and civility, in an
effort to foster inclusion, equity, and support diversity
in all of its forms. Moreover, the work I engage in, on
and off campus, resonates with my goals on personal
and professional levels, but more importantly, it
supports the collective goals of our students and in
our college: to continuously persist in efforts to
support, embrace, and cultivate diversity, inclusivity,
and understanding.

What have you learned about our
culture, students, college, university, or
community through your diversity,
equity, and inclusion efforts?
Through my work centered around diversity, equity,
and inclusion in various spheres (teaching; research;
service), I have learned that resilience comes in many
forms and is to be celebrated. The intersection of
individual student experiences, our college’s
interdisciplinary nature, and the broader community
illuminates all of the kinds of adversity individuals
face, and with supportive inclusive and equitable
practices, overcome. We have numerous cultures
represented right here in Southeast Georgia and
efforts to encourage participation in diversity, equity,
and inclusion efforts at all levels continues to illustrate
to me that we are resources for each other.

drawing upon the world beyond our classroom, to encourage
application of content to the broader community, in real time.
Ultimately, I believe my teaching impacts society and cultures
beyond GS. By proxy, my students are taking what they learn in
my classes and shaping the world. My research interests stem
from social advocacy and activism with foci around social justice,
gender expression, sexuality, language use, families, community
support, and social policy.
This work highlights the sometimes overt, sometimes subtle,
disparities related to inclusion. Ultimately, it is my hope that this
work will bring us closer to inclusive and equitable practices
across diverse communities and within our social institutions.

What advice would you give to a person who is
passionate about building a more inclusive
culture?
Above all else, be persistent. Sometimes perceived setbacks can
chip away at one’s motivation, but we have to keep trying. Even
seemingly small efforts to foster inclusion and equity may make
all the difference for someone else. I know firsthand that others
have the capacity to shift our perspective of the world, to change
how we see ourselves, and how we see others. Everyone wants to
feel as if they belong and are valued, literally everyone; any step
you can take, big or small, to support those efforts, could change
someone’s life.
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Science

Mosquitos
& Biotechnology
Jayce Sudweeks, Ph.D.
Earlier in Dr. Jayce Sudweeks' life, he worked toward a Ph.D.
in molecular biology. His research focused on identifying the
genes that caused multiple sclerosis in mice. The idea was
that similar types of genes could be found in humans and
their discovery would help drive treatments and a cure for
multiple sclerosis. At that time in molecular biology and
genetic engineering there was a burgeoning research field.
They held the promise to provide technological solution to
address global issues such as disease and hunger. Due to life
circumstances, Dr. Sudweeks was not able to finish his Ph.D.,
but he left with a strong impression that many of these
serious issues would be resolved through the use of genetic
technology.
Much later in life, as he contemplated returning to graduate
school, he began researching the impact of genetic
engineering. Much to his surprise, he found that the
technology was being strongly resisted and many of the past
promises had not been fulfilled. As he began research across
different types of media and sources, he found confusing and
contradicting messages, competing claims and a general
stagnation in the use of genetic technology beyond a few
commodity crops. He wanted to understand what caused all
this confusion and why there was so much resistance.
Specifically, he chose to research the GM mosquito as it
caused so many devastating diseases and is generally
considered a pest by all. Why would anyone oppose this
technological solution?

"Mosquitos act as a vector for
microorganisms like viruses that
cause deadly human diseases such
as malaria, dengue fever, zika,
chikungunya and yellow fever."

For some mosquito-borne diseases such as
yellow fever, cheap and effective vaccines exist,
while for malaria and dengue fever, vaccines are
still being developed, or for the most part are
not yet effective.
The advent of biotechnology in the early 1990s
brought hope that insect populations, including
mosquitos, could be controlled through the
application of genetic engineering techniques.
Scientists have inserted specific genetic
sequences into some insects’ genomes that kill or
severely disable females before they reach
maturity. Scientists have hypothesized that if
genetically modified (GM) mosquitos were
released into the environment and allowed to
breed with wild mosquito populations under the
correct circumstances, the GM mosquitos could
eliminate or greatly reduce the natural mosquito
population, which should greatly reduce or
eliminate mosquito borne diseases due to the
loss of the mosquito vector. Genetically
modified mosquitos have been developed for the
mosquito species that
help cause dengue fever, Zika and chikungunya.

Recently, two countries, Brazil and the United States, have
attempted to apply GM mosquito technology to control the
mosquito species that cause dengue fever, zika, and chikungunya. In
both countries, because these mosquitos are genetically modified
organisms, their release and usage are regulated by the government.
One key stage in this governance process is the approval of trial
releases of a small number of GM mosquitos directly into the wild to
study the efficacy of the technology. If the trial releases demonstrate
that the technology is effective in mosquito control, another round of
regulatory approval is required to allow unrestricted use of the
mosquitos. Both trial releases and unrestricted use require approval
from some type of local, regional or national governmental agency. In
both the United States and Brazil, coalitions composed of scientists,
government regulators, health agencies, industry, universities, and
various environmental and development non-governmental
organizations (NGOs) are found that support or oppose the release of
GM mosquitos.

"In Brazil, the results of a series of trial
releases proved successful in
decreasing the mosquito population,
although no reduction in disease
incidence was demonstrated. An
unrestricted release permit was
granted by the national governing
body, National Technical Biosafety
Commission (CTNBio), on April 10,
2014"
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In the United States, several cases of Dengue
fever appeared in the Florida Keys in 2014. To
combat this potential health concern, the
Florida Keys Mosquito Control District
(FKMCD) contracted with Oxitec, a private
company that produces genetically modified
mosquitos, to provide GM mosquitos as a
potential control mechanism. As part of the US
federal regulatory decision process for a trial
release, the Food and Drug Administration (FDA)
ruled that the Oxitec GM mosquito would have
no significant impact on human health or the
environment and approved the first trial release
in the town of Key Haven in the Florida Keys.
Due to local resistance to the FDA release
decision, the Florida Keys Mosquito Control
Board decided to base their final decision to use
GM mosquitos on the results of two nonbinding
referendums; one voted on by the citizens of Key
Haven and another voted on by the citizens of
Montgomery County, where Key Haven is
located. The citizens of Key Haven decided
against the releases, while the county voters
approved the release. After the results of the
voting, the FKMCD decided against releasing the
GM mosquitos in Key Haven. The FDA then
ruled that the mosquito releases could not move
forward in Key Haven, and that if a new release
site was proposed, that the federal approval
process would need to be completed again.
Based on the serious and deleterious effects of
mosquito borne diseases and the potential for GM
mosquito technology to overcome gaps
present in current control methods, it is
somewhat surprising to some scientists and
stakeholders that GM mosquito technology has
received such a mixed response. A better
understanding of the policy debates surrounding
the release decisions could provide insight into
the factors that potentially influenced the release
decision.
During the policy debates surrounding the release
of GM mosquitos, coalition members on both
sides of the GM debate used various types of
written media, including press releases,
newsletters, reports and websites, to articulate
their viewpoints and promote their policy
preference of supporting or opposing the release
of GM mosquitos.

When these organizations presented their
viewpoints on the release of GM mosquitos, it
was more than just facts or tables of data. This
information was organized into a written form
which can be classified as a narrative. Narratives
can be used to shape beliefs and motivate
action. This study uses the Narrative Policy
Framework (NPF) as a theoretical framework to
better understand the role of policy narratives
in the policy debates regarding the release of
GM mosquitos. NPF research has shown that
opposing coalitions structured their narratives
differently and these differences can influence
policy decision makers and the public. This
study applies the NPF concepts of narrative
characters and narrative strategies to describe
and compare the GM mosquito policy
narratives from the United States and Brazil.
This study will also examine the role of
evidence within these policy narratives as it is
closely associated with both narrative characters
and narrative strategies. This study assumes that
the policy narratives found in the debates
regarding the release of GM mosquitos use the
structural elements and narrative strategies
identified in the NPF and that the differences in
narrative elements and strategies can provide
greater insight into the difference in release
decisions.
A key aspect of this work is the ability to
use scientific theories and frameworks to
address and understand socially important
issues. The policy debates surrounding the use
of GM mosquitos are very confusing with
opposing sides delivering conflicting messages
focused on different viewpoints and strategies.
The Narrative Policy Framework provided a
structure and rationale to analyze the policy
narratives to determine which types of
strategies and narrative were potentially
successful. From Dr. Sudweeks perspective, the
empirical aspects of science brought a level of
clarity to a confusing situation.

"A key aspect of this work is the
ability to use scientific theories
and frameworks to address and
understand socially important
issues."
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A complete reliance on scientific data and a scientific
worldview is often not sufficient for a technology to
gain public acceptance. There are political, cultural,
social, and economic considerations that must be
addressed to potentially gain acceptance. This is seen in
the policy narratives of those coalitions that opposed
the release of GM mosquitos.

"As scientists and companies
continue to bring forward
solutions based on genetic
engineering and genomics,
they will also need to address
these important areas. The
focus just cannot be on the
science."
This study improves and informs GMO policy practice.
The use of GM technology is still highly contested even
though the current scientific evidence demonstrates that the
technology is safe for humans and the environment. This
resistance curtailing the use of GM technology to solve
major global challenges such as food insecurity, eliminating
various vector based human diseases and mitigating the
effects of climate change. The GM mosquito policy
subsystem is similar to the policy subsystems debating these
uses of other genetically modified organisms..
Additionally, the GM mosquito is one of the first
genetically engineered organisms that is not agriculturally
based that will be released into the environment and not
harvested. The policy debates and use of policy narratives
surrounding the release of GM mosquitos is a good model to
potentially understand the policy debates that will occur
with the release of these new types of GM organisms. For
those interested in the use of this technology it is important
for them to understand that effective policy narratives
require correct usage of narrative elements and strategy and
avoiding narrative pitfalls.

15

Service

"WHEN
IS THE
DEBT
PAID?"
Maxine Bryant, Ph.D.

For the past five years, Maxine Bryant, Ph.D., has
held a free conference titled, “When Is The Debt
Paid?”. This conference was originally financially
supported by the College of Liberal Arts and
Department of Criminal Justice, Social and
Political Science at Armstrong State University.
Since the consolidation of Armstrong State
University and Georgia Southern University, the
College of Behavioral and Social Sciences has
supports the conference. The conference is slated
towards those who have felony records and help
them with their reintegration into society. This
October, Dr. Bryant held the Fifth Annual
conference on Georgia Southern’s Armstrong
Campus.

Each conference has a keynote speaker with a national
presence who has a felony record themselves. Examples
include Eugene Brown, who became an expert chess
player while serving nineteen years in prison for bank
robbery. Upon his release, he dedicated his life to help
others learn from his mistakes by using lessons learned
from the game of chess. A major motion picture was
made of his life, Life of a King, staring Cuba Gooding as
Brown himself. In 2019, representatives from the
California based group, All of Us or None, presented at
the conference. All of Us or None is responsible for
forward moving the Band the Box movement that has
swept the nation. Finally, this October, the previous
mayor of Leavenworth, Kansas, Jermaine Wilson, was the
keynote speaker.
Each of these speakers are a testament that life behind
bars doesn’t have to define a person. Additionally, at the
conference there is also a panel of locally released felons
who have navigated systems in Savannah, Georgia and
have experienced successful reintegration. These
individuals give share their stories and advice in hopes of
inspiring others to make successful reintegration as well.
Local churches and community organization, contribute
funding, clothes, food, and other necessities. to make the
event successful and provide these individuals with hope
and show them that there are people out there willing to
help them succeed.

Students from Georgia Southern University and the
former Armstrong State University have helped assist
with all aspects of planning and putting on the When Is
The Debt Paid? Conference. For many of these students, it
is the first time that they have worked on a professional
conference and the first time working on a conference
with this type of focus. Many of these students express
gratitude for the firsthand experience that they gain after
working on such a project. Everything that is done during
this conference is done to present then University and
campuses in a positive light, be far-reaching into the
community, and show that Georgia Southern is a part of
the community, not just in the community.
This conference is just a part of some of the service that
Dr. Bryant is a part of in our community. She was named
the Hometown Hero in 2106 for the work that she did
with the End Gun Violence Initiative in Savannah. She is
a member of the Savannah Black Heritage Festival
Committee. She has served on the Board of Directors for
the Savannah Black Chamber of Commerce. Dr. Bryant is
a member of two Mayoral Task Forces in Savannah,
Advocates for Restorative Communities in Savannah and
Race Equality and Leadership. She also serves as the
advisor to the Armstrong Campus Anointed Voices Choir
and the past advisor to the Student African-American
Sisterhood. Dr. Bryant has also served as the Interim
Chief Diversity Officer for Georgia Southern University
after consolidation.
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Inclusion
Corner

By Dina Walker-DeVose, Ph.D.

In June of this year, Dean Ryan
Schroeder sent an email to faculty,
staff and students of the College of
Behavioral and Social Sciences (CBSS)
accurately describing the hurt, anger,
and frustration that many of us were
feeling in the wake of the murders of
the most recent victims of police
violence: George Floyd, Ahmad
Arbery, and Breonna Taylor. In his
thoughtful words, he described the
ways in which CBSS was committed to
“...Living our shared values in the
pursuit of inclusion, fairness, and
equity within the college, across the
University, and in our communities.”
Prior to and since these lives were
wrongfully taken our College, backed
by the efforts of the larger University,
has pushed forward with a new agenda
which includes the creation of a new
role in the Dean’s office and a specific
agenda to, as Dean Schroeder said in
his email, “...continue to push forward
to make certain that every single
person feels safe, welcome, valued,
heard, and respected in our College,
across the University, and in our
communities." Here is a brief sketch of
my work in support of our College:

Recruitment & retention of a diverse student body – The work we
do in the programs within CBSS is the work of enhancing societal
well-being and the quality of life of individuals, families, and
communities. It is often those students who have experienced
hardship who are the ones most eager to be systems-changers and
advocates. The recruitment efforts of the college will include events
targeted to marginalized populations. Our college will examine
available data on recruitment, enrollment, and retention to identify
areas of improvement. We will listen and responding to the
voices/experiences of our students and create spaces where students
feel safe and welcome.
Recruitment & retention of a diverse faculty – A diverse student
body requires a diverse body of faculty who are willing and able to
support their academic success and serve as mentors. Equally as
important, once faculty are hired, they need to be supported and
mentored. To that end, the College will work with the Office of
Inclusive Excellence to ensure that programs in our College are
widening the scope of their recruitment efforts to include minority
serving institutions of higher education, identifying potential bias
within our hiring and evaluation processes, and examining
recruitment, enrollment, and retention data to identify areas of
improvement.
Opportunities to build shared understandings and supportive
relationships among faculty, staff and students – Bringing diverse
groups of people together offers a unique opportunity for us to
learn about ourselves and each other. For students, these
experiences are necessary as they prepare for a global employment
market. For faculty and staff, building a shared understanding and
an appreciation for the experiences of their colleagues contributes
to a healthier working environment, one where individuals feel
safe, valued, and respected. In addition to regular diversity,
inclusion and equity training, our college will provide
opportunities for dynamic and interactive discussions around
topics important to today’s conversations around racial equity,
voting rights, policing, and other issues important to families and
communities.
This work belongs to all of us. While it is not easy, the College of
Behavioral and Social Sciences stands ready to support the University’s
efforts toward more inclusive experiences for all.

NEW Podcast Series
By Cinnamon Ivy, COE Marketing Coordinator

Who Cares?” podcast makes debut.
Hosted by CBSS and COE, the podcast is available on Google,
Spotify, and more.
The College of Behavioral and Social Sciences (CBSS) and the
College of Education (COE) at Georgia Southern University
partnered to host a not-so-traditional research podcast. The first
podcast of the series was released on September 24th featuring
an introduction to the podcast’s hosts and mission.
Ryan Schroeder, Ph.D., Dean of CBSS, and Kania Greer, Ed.D., Director of the COE’s Institute for Interdisciplinary
STEM Education (i2STEMe) are cohosts and creators of the podcast, “Who Cares? Casual Conversations with Southern
Scholars.” “The point behind "Who Cares" is to showcase the research that is being done across our colleges with a
specific focus on the impact the research is making on our communities,” said Schroeder. “What we really want to do is
highlight that research is important, not just in the academy but across our communities as a whole.” Greer banters back
during the podcast, saying “But don’t we already do that?”
While research is an important part of Georgia Southern and universities across the world, Schroeder and Greer want to
humanize the research and allow listeners to connect with the impact the research is making. In short, they want to
make research relatable to the average person, answering the question “Who Cares?"
“No one is taking on crux research just for the sake of doing research,” said Greer. “They really are trying to solve some
global problems. We have some amazing faculty doing some amazing things, and I don’t feel like we toot our own horn
enough. I want the public to know what Georgia Southern has to offer.”
“I think in this podcast what you are going to get is a true sense of personality of the people who work in this industry,”
said Schroeder. “The public image of a professor is often that of a boring, monotone, personality-less person. The reality
is that we are all real people, and we are all really passionate about what we do and really passionate about making a
difference.”
Topics will range from disciplines within CBSS and COE. For CBSS, topics will range from political science,
psychology, criminal justice, interior design, fashion merchandising, child and family development, as well as public and
nonprofit administration. For COE, research will dive into informal versus formal education, emotional wellness,
evolution education in the south, children’s literature, classroom management, trauma informed practices, use of
technology and game design in educational practices, and innovative teaching practices.
“These topics will be very relevant to the lives of listeners,” said Schroeder.
Podcasts will be released on the first and third Thursday of each month on the podcast hosting application Anchor and
distributed to listening platforms including Spotify, Google Podcasts, Breaker, Overcast, Pocket Casts, and RadioPublic.
Visit https://anchor.fm/cbss to hear the first episode of “Who Cares?,” and subscribe to stay in tune for what’s next.
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2020 College Awards

Nikki DiGregorio, Ph.D.

Addie Martindale, Ph.D.

Award of Distinction: Research

Award of Distinction: Service

The body of their professional
work in its entirety is both a
celebration of and a call to
action to better promote
inclusivity. It is a testament to
the faculty excellence they
exude. They have left all spaces
better, stronger, and more equip
to benefit from the gifts and
talents of all people.

It was stated by a nominator
that this individuals' ability to
perform research and creative
work at this level is
commendable. She is
performing at an R1 status.
She has established herself as
an expert in the field of
apparel merchandising,
leading the way to making
research inclusive.

Here are a few of her many
service accomplishments:-Lead
on exemplary assessmentsActively involved in Faculty
Senate-Lots of college serviceMember of the Statesboro
commission on Diversity and
Inclusion (One Boro)-Involved
with the Bulloch County Family
Violence Task Force

Andrew Bulla, Ph.D.

Brittany Horn-McLamb, MAIA Jerri Kropp, Ph.D.
Staff Award of Excellence

Career Award

Some of Dr. Bulla's Major
teaching accomplishments
include:-Board Certificated
Behavioral Analyst-Reorganized
and helped integrate the ABA
curriculum post ConsolidationEvidence based behavior analytics
teaching strategy-Students are
receptive to the ABA teaching
and are scoring higher on tests
than the National Average by
twelve percent.

Served as the only staff member for
the Dean's Office for one and a half
and completed the work of four
individuals as one, while balancing
home and family life extremely
well.-Provided efficient and quality
services for the Dean's OfficeCompleted a Masters Degree in
International Affairs and is
currently working on a Masters
Degree in Criminal Justice.

A Colleague stated as an
educator they have always
understood that students are
the lifeblood of the University.
Their forces have always
included experiential learning.
Able to understand that
students learn best when they
have an opportunity to hear
and apply knowledge.

Faculty Award of Excellence

Award of Distinction: Teaching

Barbara King, M.A.

the year so far

highlights

Psychology

The Department of Psychology has been the home to remarkable
developments over the past year, including: awarding of accreditation by
the American Psychological Association for a 10-year period to the PsyD
program on the Statesboro Campus,
The formation of a partnership between the Matthew Reardon Center for
Autism and the Applied Behavioral Analysis program on the Armstrong
Campus, development of telehealth and online assessment protocols at the
PSYC Clinic and the Regents Center for Learning Disabilities in response
to the COVID-19 pandemic

5th Annual Criminal Justice BBQ: Curbside Edition
Dr. Jonathan Grubb hosted the 5th Annual Criminal Justice BBQ:
Curbside Edition. Dr. Grubb grilled BBQ chicken and mixed vegetables
and made savory homemade bacon and chive biscuits, baked beans,
creamed corn, and homemade pickles. The event was open to faculty,
staff and graduate students within the department. Because of the
current pandemic, Dr. Grubb plated all the food in to-go containers and
guests picked their food up curbside at his home.

Outstanding Student Achievement in POINTS
Blaine Salter helped direct the winning campaign of Mr. Billy Hickman
who was elected to fill the term of long-time State Senator, Jack Hill who
passed away earlier in 2020. Blaine will finish his coursework this fall in
Political Science, and then finish an internship in Senator Hickman's
office in Atlanta in the Spring. Blaine will finish his coursework this fall
in Political Science, and then finish an internship in Senator Hickman's
office in Atlanta in the Spring.

ROAD Foundation
The Psychology Clinic on the Georgia Southern University Statesboro
Campus started to provide free dementia screenings and psychotherapy
for caregivers thanks to a $10,000 donation from Rockin’ Out
Alzheimer’s Disease (ROAD). The services will be provided in person
and virtually. The College of Behavioral and Social Sciences (CBSS)
Dean Ryan Schroeder said the opportunities provided by the donation
from ROAD aligns directly with the college’s mission of service.
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Department Chairs

Beth Myers, Ph.D.
Chair, School of Human
Ecology
Our programs in the School of Human Ecology are very
hands-on. I am looking forward to growing our
partnerships in the community to provide more learning
opportunities for our students while at the same time
making a difference in the lives of others.

Ty Boyer, Ph.D.
Chair, Department of
Psychology
The Department of Psychology will continue to strive in
these challenging times to enable our students' success at
the bachelor's, master's, and doctoral levels by
emphasizing core concepts and principles of
psychological science, by providing a strong foundation
for understanding behavior, thought, and emotion, and
by providing extensive training in the conduct of
scholarly research and clinical skills.

Barry Balleck, Ph.D.
Chair, Political Science and
International Studies
I am looking forward to a great year as we introduce
new curriculum to better prepare our students for the
career paths that they chosen. It is also an exciting year
in that we are involved in one of the most competitive
and contentious elections that perhaps any of us can
remember in a long time. This will elicit a lot of
discussions in classes and among students and colleagues.

Adam Bossler, Ph.D.
Chair, Department of Criminal
Justice and Criminology
The Department of Criminal Justice and Criminology is
dedicated to providing excellent undergraduate and graduate
education, conducting impactful research in the community,
and fully supporting an inclusive environment during these
challenging times.

Trent Davis, Ph.D.
Chair, Department of Public
and Nonprofit Studies
The Department of Public and Nonprofit Studies is home to the
NASPAA accredited Master of Public Administration (MPA) degree
program and three applied, career centered undergraduate minor
programs in Public Administration, Nonprofit Management, and
Public Policy. Our degree programs are led by nationally and
internationally recognized faculty, who are deeply committed to
professional public service education and training. Our ongoing
mission and vision is to develop highly skilled public and nonprofit
management leaders in Georgia and beyond.

Ted Brimeyer, Ph.D.
Chair, Department of
Sociology and
Anthropology
The faculty in the Department of Sociology and
Anthropology are dedicated to preparing students for
the challenges they are now facing and will continue to
face in the future.

Departments
Criminal Justice & Criminology
A degree from the Department of Criminal Justice and
Criminology will give you a broad understanding of the
criminal justice system, the law, causes of crime and
victimization, and all the social, political, legal,
philosophical and historical factors that influence its
practice and policy. Our bachelor’s and master’s degrees
offer concentrations in criminal justice and
criminology or in cybercrime, which focuses on digital
forensics. We also participate in the
interdisciplinary Master of Arts in Social
Sciences program with other faculty from the College.

Psychology
The Department of Psychology will give you an
understanding of psychological science and its
application, including data
analysis, writing and critical thinking. Our faculty
have been recognized locally and nationally for
their teaching, research and service, and the
department hosts the state’s Regents Center for
Learning Disorders and the on-campus Psychology
Clinic.

School of Human Ecology
Political Science & International
Studies
A bachelor’s degree from the Department of Political
Science and International Studies will prepare you for a
future as an informed, knowledgeable and engaged
citizen with a core understanding of politics,
intellectual curiosity, a global consciousness and a spirit
for community activism. Choose one of our bachelor’s
degrees or add a minor in political science to a degree
program in another discipline. We also participate in
the interdisciplinary Master of Arts in Social
Sciences program with other faculty from the College.

Sociology & Anthorpology
The Department of Sociology and Anthropology will
empower you to explore the world — its people and its
history. Join our world-class faculty on three campuses
and online, and join us for hands-on learning in
the Center for Social Gerontology, the Camp Lawton
Civil War Prison Camp archaeological site, the Digging
Savannah program, or the Working Waterfronts
research program. In addition to our bachelor’s degrees,
we offer a minor in anthropology a minor in
gerontology, and a minor in sociology, as well as an
interdisciplinary master’s degree in coordination with
other faculty from the College.

For more about our Departments &
Programs scan QR Code

The School of Human Ecology offers four majors,
Child and Family Development, Fashion
Merchandising and Apparel Design, Interior Design,
and Recreation and Tourism Management. Each
student-centered program offers hands-on,
experiential learning opportunities where students
apply their knowledge outside of the classroom to
enhance quality of life for individuals and
communities. The Interior Design Program is CIDAaccredited and we offer the only COAPRTaccredited Recreation Program in the state. The
Child and Family Development Program houses our
Birth to Kindergarten Teacher Education
Program. In addition to our Bachelor’s degrees,
check out our minors in Fashion Merchandising and
Apparel Design, Child and Family Development, and
Recreation and our Interdisciplinary Certificate in
Hospitality and Tourism Management.

Public & Nonprofit Studies
The Department of Public and Nonprofit Studies
trains students to understand, assess and impact
their local communities in public and nonprofit
leadership, and serves as the focal point for the fields
of Public Administration and Public Policy.We offer
a NASPAA-accredited master’s degree and
undergraduate minors in public
administration, public policy and nonprofit
management.
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UNDERGRADUATE
SPOTLIGHT
Christina Strain,
Sociology

My time at Georgia Southern became more beneficial
for me than I could’ve ever imagined. Networking
within the Sociology community
provided me with opportunities that I am certain I
never would’ve had without it. I think one of the
most applicable skills I gained from a degree in
Sociology is how to have those “difficult
conversations” in an effective, yet respectable, way
with people who are vastly different from you.
Sociology provided me with countless opportunities
to reflect on my own self and my
experiences and analyze how and why they are
different than so many others. I believe that my
experience in Sociology at Georgia Southern changed
me for the better in the sense that I have become a
much more empathetic person and I am
able to use that empathy in my everyday life and
career
Currently, I work in Human Resources for Amazon
at a new fulfillment center in Tulsa, Oklahoma. I
helped to launch this fulfillment
center in the beginning of August 2020 and being a
part of creating the community and culture within it
is truly an honor.

The network connections I gained from Georgia
Southern, and specifically Sociology, are certainly
the biggest influences on my preparation and success
thus far in my career. All thanks to Dr. April
Scheuths, I was able to complete an internship in
Human Resources with Bulloch County Schools
during my senior year at Georgia Southern. This
internship provided me with a solid foundation for a
career in human resources and allowed me to
“connect the dots” between Sociology and HR which
helped me to realize that this is truly what I feel I
am meant to be doing. I am confident that I would
not be in the position I am today without the
relationships I built at Georgia Southern.
To any student thinking about majoring in
Behavioral and Social Sciences, my advice would be
to keep an open mind about the things you
can learn from it. Going into this field of study, I
never dreamed I would learn as much as I have and
never imagined it would lead me to where I am
today. I truly feel as though it is a field of study that
can be applied to such a wide variety of professions,
so long as one goes into it with an open mind. I am
forever grateful for Georgia Southern, the College of
Behavioral and
Social Sciences, and the people I have had the
pleasure of meeting along the way.

Grad Spotlight
Sunia Choudhury
Accomplishments: Earned M.S. Clinical Psychology,
May 2020. Finalist for the Georgelle Thomas
Fellowship Received Research Development Grant
from the Graduate Student Organization, Fall 2020.
Received Research Development Grant from the
Graduate Student Organization, Spring 2020
Summary of Research:
In a sample of sexual minorities, I studied
whether positive emotions could offset the
relationship between negative emotions and
flourishing.
In a sample of rural sexual minorities, I studied
the effect of positive emotions on the
relationship between desire for death and
suicidal behaviors.
In a cross-cultural study of college students, I
examined the effect of positive thinking on the
relationship between stress and suicidal
behaviors.
My dissertation examines the utility of hope
interventions in the relationship between
discrimination and distress in a sample of
African-American students.

Grad Spotlight
Guy Hodge

I am a second year graduate student in Criminal
Justice. I work as a Graduate Assistant for the
Criminal Justice Department and was recently
named the "Outstanding Graduate Student" for
the 2019-2020 school year. Most of my work last
semester was involved with being present for and
evaluating new hire candidates for the
Department of Criminal Justice.
Currently working on my thesis on Qualified
Immunity with Dr. Amanda Graham.
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COMMUNITY OUTREACH
THE DEAN'S PANTRY
The Dean’s Pantry was a dream of our Executive Assistant,
Brittany Horn-McLamb. During her time as an
undergraduate student here at Georgia Southern in the
Political Science program, she had a friend, who is also a
fellow CBSS alumni who was many times in need of basic
necessities. On our Statesboro campus there was not a
way for students to get food or basic essentials at no
charge on a regular basis, until now. The Dean’s Pantry
was created to provide food and other essentials to anyone
who is in need on our campus. There is a Dean’s Pantry
located on the Statesboro and Armstrong campus located
at the Dean’s Office. Each pantry is stocked by donations
from our faculty and staff members along with student
organizations. We will continue this tradition as long as
we can and are allowed for our students and community.
Special Thanks to the following donators for their
donations in the past year….
The Schroeder Family
The Blackwell Family
The Kraft Family
The Skidmore-Hess Family
The Horn-McLamb Family
The Berecz Family
Mr. Christopher Suggs
Dr. Adam Bossler
Dr. Nick Holtzman
Interior Design Associate – Student Organization (SHE)

ROCKIN'
OUT TO
ALZHEIMER'S
DISEASE
FOUNDATION

With their generosity and
support, we are now able to
offer dementia/Alzheimer's
caregiver psychotherapy and
dementia/Alzheimer's
screenings free-of-charge
through our Psychology Clinic.

We showed our
appreciation during

2020
POLICE
WEEK

Chili Cookoff
MASK MAKING

for a cause!

FED OUR STUDENTS
LAST HOLIDAY
SEASON
HEARTS FOR

HEALTHCARE
WORKERS
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ADVISORY BOARD
MEMBERS
Advisory in nature, the board plays an important role in bringing an external perspective
on matters of planning and development for the College. The College is dedicated to
preparing students to meet the challenges of an ever-evolving and diverse world, and the
College Advisory Board is group of supporters and friends of CBSS who are uniquely
situated to assist the Dean in fulfilling this goal.

PATTI VICTOR, MIS, MAT

JODY HUNTER, MPA

Masters in Management Information
Systems, 1978
Masters in Arts of Teaching, 2010

Political Science 1975
Masters of Public Administration, 1978

WILLIAM WALLACE, MPA

FRANCYS JOHNSON, J.D.

Masters in Public Administration, 1981

Political Science, 2001

LANE KENNEDY

DARIN VAN TASSELL, PH.D.

Home Economics Education, 1963

Political Science, 1989

LANA WACHNIAK, PH.D.

ROSE MAE MILLIKEN

Criminal Justice, 1973

Art, 1959

LEE BERGER, PH.D.
Anthropology, 1990

Introducing

CBSS Alumni Connect Card
Connect with us @cbss.georgiasouthern.edu

University Communications & Marketing

Why Give to CBSS?

Our Students need your help!

Please give!
If each Alum and supporter
gave just a bit, we could
support and produce more.

Office of the Dean
cbss@georgiasouthern.edu
cbss.georgiasouthern.edu
(912) 478-8641
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College of Behavioral & Social Sciences
P.O. Box 8094
Statesboro, GA 30460-8094

A College
Embracing
Today
and
Tomorrow!

